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Innovation can be defined differently but it always leads to the invention of a 
novel solution. Every organization wants to be innovative, but none of them 
become innovative overnight. It is a process of building a positive attitude and 
????????????????????????????????????????????????????????????????????????????????????
area of interest. In this article, the thesis states that accountability supports 
management of innovations . As a result of the analysis, accountability is tied with 
?????????? ?????????????? ????????????????????? ??????????? ???????????????
???????????????????????????????????????????????????????????????????????????????
and management innovation are the background for the business model Canvas.
????????? a??????????????? ???? ??? ??????????? ??????????? ???????????
framework, business model.
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Capitalising on global trends.
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